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Executive Summary

Women's Learning Partnership for Rights, Development, and Peace (WLP) is an internationa non-
governmental organization that works to empower women and girlsin the Globa South to re-imagine
and re-gructure their roles in their families, communities, and societies. To secure a hedthy, safe, and
democratic society for dl, WLP drivesto foster internationa collaboration and leadership among
women who seek to gain knowledge, promote justice, and achieve equality; to encourage education for
peace, human rights, tolerance, and internationa understanding; to promote human rights and confront
al forms of discrimination; to advance sustainable development and the equitable distribution of
resources to women and women' s organizations; and to cultivate a culture of peace based on equity
and justice. WLP worksin collaboration with women's organizations in the Globa South to develop
programs and materials that further women's empowerment, leadership training, women's human rights,
technologica capacity-building, and multimedia education, anong others.

WLP s current focus is on women’s empowerment in Mudim societies, where women' s movements for
rights are gaining ground. The current expansion in education has resulted in a critical mass of Mudim
women with both the education and networks to advocate for and promote women'’srights. WLP
supports Mudim women in their quest for individual human rights, economic independence, and
democratic plurdism by ensuring that our programs and materids are designed to be culturaly-relevant
for and meet the needs of women and girlsin Mudim societies.

During 2001, WLP expanded and bolstered its programs for women in the Globa South. Over the
past year, WLP:

. Mohbilized cross-regiona and multi-disciplinary networks by cultivating close rdaions with
international and regiona women'’s organizations, academic ingtitutions, and women leaders and
activists who work with WLP through partner ships and collabor ations to maximize women's
learning, empowerment, human rights, and democratic participation. WLP worksin
partnership with women'’s organizations in Jordan, Morocco, Nigeria, Pakistan (with Afghan
refugees), Palestine, and Uzbekistan; and collaborates with international organizations and
networks such as the Association for Women's Rights in Development, CIVICUS: World
Alliance for Citizen Participation, State of the World Forum’'s Commission on Globalization,
Vitd Voices, and the World Movement for Democracy, among others.

. Produced culture-specific multimedia educational materials induding:
(i) awomen'’ s leadership handbook, Leading to Choices: A Leadership Training
Handbook for Women, created by WL P through a power-sharing, collaborative process with
its partner organizations. The prototype English handbook was published in December 2001,
and digtributed to numerous women’ s human rights organizations, civil society organizations,
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scholars, activigts, and policy makers around the world. WLP received many enthusiastic
responses from, among others, the Center for Women’s Global Leadership, the Center for
Development and Population (CEDPA), Sigters In Idam (Mdaysia), and the United Nations
Population Fund (UNFPA), expressing their belief that Leading to Choices isavita resource
for al women seeking to claim their rights, develop leadership skills, and become strong
participantsin the socid and palitica development of their communities and nations. Culture-
specific editions of the handbook in Arabic, French, Hausa, Persan, Russan, and Uzbek are
forthcoming.

(i) awebgte that is a cyber exchange-center produced by and for women in the Global
South to provide information on women's leadership, political participation, and human rights.
Since the website' s launch in June it has been accessed from over 100 countries worldwide and
received an average of 90,000 hits each month. In the later part of 2001, the facts and
legidative sections were increasingly accessed. There was a marked growth in the number of
hits from Mudim countries, and aso an increase in those accessng the webgte from Aga,
Europe, and Latin America. WLP aso initiated the preparation of materid for the Arabic
verson of the webdite, to be launched in April 2002, part of our ongoing work to provide
culture-specific, linguidticaly-relevant, and ble resources for Arab women in the Middle
East and North Africa

Conducted extensive leader ship training wor kshops with over 600 women through partner
organizationsin Africa, Ada, and the Middle East using the prototype and customized
leadership handbooks as the primary curriculum. Each workshop establishes a cooperative
learning environment that is participatory and didogica. The workshops focus on exploring
definitions of leadership and the characteristics of effective leaders, formulating a persond
vison, communicating effectively, negotiating, power-sharing, accommodating cultura diversity,
building consensus, and cultivating skillsin order to mohilize for action. The workshops aso
help women examine the meaning of empowerment and consder the long-term vaue of
empowering themsalves and others.

Strengthened awomen’s human rights program that raises public avareness of and mobilizes
internationa support for improving the human rights conditions of women around the world.
WLPissued internationd derts on women's and human rightsin Afghanistan, Egypt, Ethiopia,
Jordan, Kenya, and Morocco; the aerts received widespread response. WLP aso organized
the third in a series of women's human rights poetry and literature events entitled Life Lines:
The Literature of Women's Human Rights, in which internationa women writers/activists
shared their reflections on their persond quest for justice and equity within the broader political
context.

Initiated a cultur e of peace program to encourage cooperation among individuals and NGOs
working to build globd solidarity for rule of law, tolerance, and the peaceful resolution of
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conflicts acrossregions and faiths. As part of this program, WLP has produced an anthology
of essays entitled Toward a Compassionate Society that is being prepared for web-
publication in February 2002. To respond to recent events, WL P organized a series of
dialogues in the aftermath of September 11™ designed to bring women'’s voices into the
international discourse.

(1) Toward a Compassionate Society focuses on women'sroles in conflict resolution,
peace building, and democracy in a culturdly and politicaly diverse world. It addressesthe
importance of cultura plurdism and women'srole in promoting peace in the rgpidly globdizing
world of the 213 century.

(ii) In September, WLP developed a project using smple communication technologies
to produce a live radio webcast that created a forum for women activists and leaders from the
Globa South to discuss the need for conflict resolution and peace-building initiatives,
particularly in Mudim societies, to help women shape their communities in ways that respect
diversity, human rights, and peace. In November, WLP organized an Interfaith Diaogue,
bringing together prominent women leaders from the three Abrahamic faiths to discuss
mohbilizing individuas, organizations, and communities to build bridges through faith, dialogue,
and acommitment to peaceful resolutions of conflicts across regions and religions.

Conducted several South-North and South-South dialogues to ensure that the voices of
women from the Globa South are heard in internationd dialogue, and to promote public
awareness of issues relating to women’ s empowerment and devel opment, the importance of
their participation in civil society, and the use of information and communication technologies
(ICTs) for advocacy and democratization. WLP organized a variety of conferences, meetings,
and sympogaincluding, among others, a pand entitled Women Shaping Globalization: A
New Feminism for the 21% Century on new ways of re-imagining the women's movement in
light of the redities of globdization; and a public event entitled Leading to Choices: Women's
Leadership and Institutional Change in which apane of internationd activists and leaders
discussed new approaches to participatory leadership and gender equity based on cross-
regional approaches to women'’s leadership, and the nexus between leadership, gender, and

inditutiona change.

Organized amedia outreach program through a series of meetings, conferences,
presentations, and interviews that promote public avareness of issues such as women's human
rights, women’s empowerment and equity in developing countries, the use of ICTsfor
advocacy and capacity-building, and the importance of women'sfull participation in civil
society. Print, radio, and television media that have featured stories about WLP and its work
include, among others, the British Broadcasting Corporation (BBC), the Canadian
Broadcasting Corporation (CBC), Nationa Public Radio (NPR), The New Republic, The
New York Times, Radio Free Europe, The San Francisco Chronicle, The Toronto Globe &
Mail, TV Ontario, the U.N. Wire, Voice of America (VOA), and WorldNet TV.

3 2001 WLP Annual Report



Partnerships and Collaborations

Partnerships

The emphasis of WLP s programs is on maximizing the learning, collaboration, and empowerment of
women in the Global South. To expand its grassroots reach, WL P establishes partnerships with
women'’s organizations in Africa, Asa, and the Middle East. WLP has developed partnerships with

I’ Association Démocratique des Femmes du Maroc (ADFM), one of the largest organizationsin
Morocco working to reinforce the rights of women through advocacy, avareness raising, literacy
campaigns, and education; BAOBAB for Women's Human Rights (BAOBAB), a non-governmental
organization working for women's human rights and legd rightsin Nigeria; and the Women's Affairs
Technicd Committee (WATC), anongovernmenta organization in Paestine working to iminate
discrimination againgt women by fostering a strong civil society that respects women's human rights.
WLP develops materias collaboratively with its partner organizations for their target communities, tests
and retests its materids in workshops attended by its partners' condtituents, and facilitates the exchange
of idess, dtrategies, and resources between and among collaborating organizations.

During 2001, WLP established new partnerships with women's organizations in Jordan, Pakistan, and
Uzbekistan to collaboratively develop programs that encourage women's leadership, political
participation, and socid change within adidogica framework.

Sserhood Is Globa Ingtitute (SIGI/J) in Jordan is a non-profit organization established in 1998
working to promote women' s rights through education, skills training, and modern technology. SIGI/J
worksin cooperation with alarge network of prominent Jordanian scholars, human rights and women's
rights activigts, journdigts, lawyers, jurists, NGOs, and representatives of the government. SIGI/J s
programs promote women' s human rights education, development of dtrategies to eiminate gender-
based violence, and training of trainers to amplify women's advocecy efforts.

The Afghan Indtitute of Learning (AIL) is aleading Afghan women's organization based in Pakistan that
supports girls schools within and outside Afghanistan. AL was founded in 1995 to help address the
lack of educationd access for women and girls, their subsequent inability to support their lives, and the
impact this has on society and culture. AlL asssts Afghan women and children by providing human
rights training for women in Pakistan’ s refugee camps; supporting refugee camp primary and secondary
schools; conducting tescher training for female Afghan teachers (pre-school through high school);
edtablishing home schools and home literacy dassesin Afghanistan; and providing hedlth education and
mobile hedlth dinics for women and children within Afghanistan.

Women's Resource Center of Tashkent (TWRC) in Uzbekistan is a non-governmenta organization
founded in 1995 to develop a strong civil society through empowering women to achieve their political,
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socid, and economic rights. TWRC works to develop programs that help raise public awareness of
women’s human rights, empower women socialy and economicaly, and achieve greater political
participation for women within Uzbekistan. TWRC establishes resource centers for Uzbek women,
conducts educationa workshops, organizes meetings for women and girlsin loca communities and
schoals, and hosts symposia and conferences to address women' s issues.

I nternational Network of Experts

WLP sInternationd Advisory Council (IAC) includes heads of U.N. agencies, leaders of internationa
NGOs, lawyers, scholars, and activists from North and sub-Saharan Africa, Asa, the Middle East, and
the Americas who represent diverse professiond, cultural, and religious perspectives. These experts
assst WLP by reviewing, anadlyzing, and evauating the socid, cultura, political, and gender implications
of our materids.

Members of the IAC include Hafsat Abiola, Founder, Kudirat Initigtive for Democracy; Afifa Dirani
Arsanios, Advisor to the Lebanese Minister of Culture; Suheir Azzouni-Mahshi, Former Director
Generd, Women's Affairs Technical Committee, Palesting; Charlotte Bunch, Executive Director,
Center for Women's Globd Leadership; Thais Corral, Coordinator, Centro Mulher Informacéo,
Assessoria, e Execuacdo de Projetos, Brazil; Nancy Flowers, Human Rights Education Consultant;
Noeleen Heyzer, Director, United Nations Development Fund for Women (UNIFEM); Ayesha lmam,
Former Executive Director, BAOBAB for Women's Human Rights, Nigeria; Zahira Kama, Former
Generd Director, Directorate for Gender Planning and Development, Pdestinian Minigtry of Planning;
Farhad Kazemi, Vice Provost, New Y ork University; Asma Khader, Lawyer and Women's Rights
Activigt, Jordan; Amina Lemrini, Executive Committee Member, I’ Association Démocratique des
Femmes du Maroc, Morocco; Afaf Mahfouz, Former President, Conference of Non-governmental
Organizations in Consultative Relationship with the United Nations (CONGO); Ann Elizabeth Mayer,
Asociate Professor of Legd Studies, University of Pennsylvania; Rabéa Naciri, Executive Director,
Collectif 95 Maghreb Egdité, Morocco; Kumi Naidoo, President, CIVICUS: World Alliance for
Citizen Participation; Thoraya Obaid, Executive Director, United Nations Population Fund (UNFPA);
Ayo Obe, President, Civil Liberties Organization, Nigeria; Regan Ralph, Vice Presdent and Director of
Hedlth and Reproductive Rights, Nationd Women's Law Center; Aruna Rao, President, Association
for Women's Rights in Development; Kavita Ramdas, President, The Globa Fund for Women;
Bouthaina Shaaban, Professor, Damascus Univerdity, Syria; Zenebeworke Tadesse, Founding
Member, Association of Africa\Women for Research and Development, Ethiopia.

Collaboration with NGOs

WLP builds cross-regiond and multi-disciplinary networks by cultivating close reaions with civil
society organizations, women's groups, and individua activists who work to advance women's human
rights, gender equity, and democracy in the Globa South. During 2001, WLP collaborated with,
among others, the Association for Women's Rights in Development, the Children’ s Defense Fund,
CIVICUS: World Alliance for Citizen Participation, Development Alternatives with Women in a New
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Era, Gender@Work Collaborative, Human Rights Watch, State of the World Forum’s Commission on
Globdization, Vitd Voices, Women's Environment and Development Organization, and the World
Movement for Demacracy.

Additionaly, WLP explored potential collaborations with individuas and NGOs, including: Noeleen
Heyzer, Executive Director of the United Nations Development Fund for Women (UNIFEM); Gracia
Hillman, President of the WorldSpace Foundation; Nafisa Hoodbhoy, radio producer and broadcaster;
Devaki Jain, women' s rights activist; Thoraya Obaid, Executive Director of the United Nations
Population Fund (UNFPA); Renee Taft and Alice Armitage of the Fulbright Program at the United
States Department of State; Freida Werden of WINGS radio service (Women's International News
Gathering Service); and Deborah Winsten, radio producer.

Collaboration with Academic | nstitutions

WLP s actively engaged in reaching out to scholars, students, and the academic community to mobilize
internationa support for women's human rights, cross-regiond dialogue, and peace. During 2001,
WLP organized and participated in over twenty symposia, panel discussons, and conferences that
focused on women and globaization, the women's human rights movement, bridging the digita divide,
and empowering women in Mudim societies. WLP worked collaboratively with numerous academic
indtitutions and universties, including Georgetown University, George Washington University, the John
F. Kennedy School of Government at Harvard University, Howard University, the School for
Advanced International Studies at Johns Hopkins University, the Library of Congress, the Middle East
Studies Association, the Hagop Kevorkian Center at New Y ork Univergity, Trinity College, and the
Woodrow Wilson Internationa Center for Scholars.
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Culture-Specific Multimedia Educational Materials

Prototype L eadership Handbook

In March 2001, WLP completed drafting the full text of the prototype handbook entitled Leading to
Choices: A Leadership Training Handbook for Women in collaboration with partner organizationsin
Morocco, Nigeria, and Paegtine. At every stage of its development, WLFP s partners provided
extensive feedback, comments, and suggestions on the text. Additionaly, WLP distributed the
handbook to colleagues, collaborators, the Board of Directors, |AC members, and other preeminent
members of the women's activist community for in-depth and comprehensive review.

On June 7, 2001, WLP hosted a multi-regiona expert group meeting that included members of its
International Advisory Council (IAC) to review and evauate Leading to Choices. The meeting was
aso attended by WLP s partner-collaborators Amina Lemrini and Rabéa Naciri of Morocco, Asma
Khader of Jordan, and Ayesha Imam of Nigeriaas well as sdect individuas with legd, palitica, and
socid science expertise. At the meeting, participants explored WLP s modd of women's leedership—
the possibilitiesit offers, the chalengesit presents, and its potentia contribution to inditutiond
transformation, gender equdity, and the development of civil society— that forms the theoretica basis of
the prototype handbook. They examined the ideas, concepts, and experiences that went into creating
the leadership modd; reviewed prdiminary field results from the Middle East and Africawhere the
leadership model was tested in workshops, discussed the strengths of this dternative modd of
leadership; and suggested ways of enhancing the prototype handbook.

Throughout the discussions, members of the |AC commended the strengths of the handbook’s
leadership modedl. They agreed that the aternative leadership moded for women presented in Leading
to Choices responds to the need for leaders who aspire to create egditarian, democratic and pluralistic
societies that are based on consensud decision-making, codition-building, and respect for the
contribution of every individua. By encouraging leadership styles that focus on the creation of a shared
vison and collaborative partnerships for achieving commonly defined gods, the leadership modd will
help develop learning societies/organizations that are non-hierarchica, participatory, and inclusive.
Although this mode will undoubtedly face chalenges because it offers an dternative to the traditiona
hierarchica and centraized style of decison-making, it is an important and substantia step towards

hel ping women’ s organizations achieve thelr egditarian aspirations.

Members of the IAC offered concrete suggestions for refining the leadership model. They cdled for an
added emphasis on the development of gender-consciousness in the leadership model, and debated
whether the focus should be on the process of developing women into leaders or on the types of
agendas women leaders should pursue. Some participants recommended that attention be given to the
chdlenges women in leadership positions face within existing power structures so that emerging women
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leaders are prepared to face smilar chalenges.

Revisons that were recommended and then made to the prototype handbook in the following months
included:

(2) creating anew appendix of additional culture-specific scenarios and exercises developed by the
partner organizations specificdly for the locd-language customized leadership handbooks. This
provides handbook users with the flexibility of selecting from among awide range of scenarios those
that are more relevant to their socio-cultural needs;

(2) providing further guidance for facilitators on ways to engender participatory and simulating
discussions in the leadership workshops,

(3) developing supplementary scenarios, exercises, and questions that integrate gender-consciousness,
gendered leadership, and women’'s human rights concepts throughout the handbook;

(4) presenting challenges that women in leadership positions face within existing power structures, such
as the struggles endured by women's human rights activists and defenders, so that emerging women
leaders are prepared to overcome smilar challenges.

The multi-regiond expert group meeting was the concluding step in the process of evauating the text of
the draft prototype handbook. After compiling and reviewing the comments and sugges-tions shared
by the participants, WLP incorporated them into the finalized prototype handbook.

In December 2001, WL P published the English edition of Leading to Choices: A Leadership
Training Handbook for Women. The handbook was distributed to WLP s partners, colleagues,
collaborators, the Board of Directors, IAC members, and other prominent members of the women’s
activis community. WLP has aready received many enthusiastic responses from, among others, the
Center for Women's Global Leadership, the Center for Devel opment and Population (CEDPA), and
the United Nations Population Fund (UNFPA), conveying the importance of the handbook for
women's leadership and itsimpact on the field of women' srights and empowerment, aswell asits
usefulnessin their work.

For example, Ruzana Udin of Sigersin Idam, located in Maaysa, wrote to say: “Thank you for
sending us the prototype handbook Leading to Choices: A Leadership Training Handbook for
Women. Itisagreat book, and one that we believe will help usin running our public education and
training programs. 1n 2002, Sgtersin Idam isfocusing on educating Mudim women about their rights
through training workshops and we are in the process of coming out with our own training module.
With WLP s handbook, we will be able to learn about enhancing our own persona leadership potentia
and communication skills, which will enable usto better train and empower other women based on
Leading to Choices and our own handbook.” WLP has received requests for copies of the handbook
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from Cameroon, India, Kyrgyzstan, Nigeria, South Africa, Switzerland, and the United Kingdom,
among others.

Adapting and Customizing L ocal-Language L eadership Handbooks

In Spring 2001, WLP s partnersin Jordan, Morocco, Nigeria, and Palestine began the process of
trandating the draft prototype handbook into loca languages and creeting preliminary adaptations to
meet the specific socio-culturd, rdigious, economic, and educationd needs of their condtituents.
ADFM in Morocco trandated the prototype handbook into French and Arabic, and sent the Arabic
text to SIGI/Jin Jordan and WATC in Pdegtine. While conducting test workshops with their
condtituents, SIGI/J and WATC began customizing the Arabic trandation of the handbook to their
communities needs. BAOBAB in Nigeriaisin the find stages of trandating the handbook into Hausa,
and is customizing and adapting it to conform with local socio-cultural conditions and idioms.
Moreover, a Perdan trandation of the handbook is nearing completion, and AIL isusing it in test
workshops with women and girls in Afghanistan and Pakistan. TWRC in Uzbekistan has trandated the
handbook into Russian, and isin the final stages of producing adraft Uzbek trandation.

As part of the process of creating customized |ocal-language handbooks, the partners have added
culture-specific scenarios and exercises to the prototype handbook that reflect loca concerns and
priorities. For example, SIGI/Jin Jordan included a scenario that focuses on women's participation in
the upcoming 2002 national eectionsin Jordan. The objective is to generate dialogue about the
leadership skills women candidates and voters need to develop. ADFM in Morocco included a
scenario that addresses sexud harassment in the workplace and examines pending reformations to
Morocco's legidative code. The scenario focuses on fostering communication, negotiation, and
cooperation among advocacy groups. BAOBAB in Nigeria added a scenario based on a recent event
in which ayoung girl waswrongfully punished under Nigerian secular and religious lav. BAOBAB
used this scenario to explore methods of mobilizing various community resources, including utilizing
information and communication technologies, to raise avareness of women'’s rights and educate the
public. WATC in Pdestine included two scenarios, one that addresses women's citizenship issuesin
Pdegtine by focusing on how to develop a plan of action and use the media as an avenue to mobilize
the community and achieve their goals. The second scenario examines one woman'srole asaleader in
her community and is designed to help participants think about definitions and characterigtics of
leadership and formulate their own leadership visons.

The culture-specific adaptations of Leading to Choicesin Arabic, French, Hausa, Persan, Russan,
and Uzbek will be published in 2002 and ditributed internationally.

Website

WLP swebsite, produced by and for women from the Globa South, was launched in June 2001. It
promotes multimedia communication and works to facilitate South-South and South-North exchanges
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of idess, helping to cultivate new networks for women's mobilization and advocacy efforts. The
webdte provides information pertaining to women's leadership, political participation, human rights,
hedlth, and development issues, with a particular focus on Mudim women. In recent months, WLP aso
began the process of developing the website in Arabic and creeting three database-driven sections:
Profiles, Bibliographies, and Articles. WLP swebsites are hosted on an off-site dedicated webserver.

Since the launch of the webdite in June, it has received more than 600,000 hits. On average, the
website receives 90,000 hits every month, with a notable increase each month of gpproximately 10,000
hits. Over time there has been a quditative change in the sections that were accessed. In the first few
months after the website' s launch, there was greeter interest in information about WLP and the events
and activities organized. In recent months, however, the focus has been on the satistics and legidation
sections. WLP swebsite was accessed from over 100 countriesin Africa, Asia, and the Middle East,
including among others Armenia, Botswana, Brunel Darussalam, China, Cote D’ lvoire, Egypt, Fiji,
Georgia, Indonesia, Japan, Jordan, Kenya, Kyrgyzstan, Lebanon, Maaysia, Mauritius, Mongolia,
Morocco, Namibia, Nepal, Oman, Pakistan, the Philippines, Rwanda, Saudi Arabia, Tanzania,
Thailand, Turkey, Tuvau, Uganda, the United Arab Emirates, Yemen, and Zambia Therewasa
marked growth in the number of hits from Mudim countries, and o an increase in those accessing the
website from Asia, Europe, and Latin America.

WLP undertook the development of its Arabic website thisyear. It will be launched in April 2002.
The design process is nearing completion and the content is being developed smultaneoudly. The
design takes into congderation technica eements that would enable users from any part of the world to
view the Ste with maximum ease and minimum download time. Materids that will be festured on the
Arabic website include, among others, gender-disaggregated Statistics concerning women's political
participation and rights, a comparative chart of family laws governing women'srightsin Africaand the
Middle East, newsitems and derts relating to the promotion of gender equiity in the Globa South,
information about WLP s leadership project, and contact information for organizations based in the
MENA region o that individuals can use this section as a resource to network with one another.

Those who access WL P s website consstently are NGOs, academic ingtitutions, government agencies,
and funders. Moreover, the website is connected to agrowing number of other websites around the
world. It currently lists gpproximately 170 regiond, nationd, and international organizations working on
leadership, human rights, civil society, and development issues. In addition, many organizations have
written to WL P requesting to be cited on the website. Through reciproca links, the mgjority of these
organizations now provide access to WLP swebste via their own websites. This servesto strengthen
WLP s online women' s information network and to promote WLP s work around the world.

WLP has received many positive responses regarding its website from individuas and organizations
worldwide. RaidaAl-Zu bi of UNIFEM wrote: “ Congratulations on the launch of your most
interesting and informative Ste. | am certain that it will prove a good resource for women al over the
world.” From the Univergity of Maryland, Professor Emeritus and Founding Editor of Human Rights
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Quarterly Dr. Richard Pierre Claude commented: “Great website, redly a potentia tool and force for
liberation and human rights.” Diane van Roden of WebTV sent the following accolade: “A wonderful
gte, brilliantly composed.” Women's Human Rights Net, the Aga Khan Foundation, WWomen for
Women's Human Rights, the International Monetary Fund, and the Globa Fund for Women al wrote
WLP with excdlent reviews and supportive comments concerning the webste.

WL P continues to recelve positive responses from organizations and individuas around the world for
whom the website is a useful resource. Recently, the World Bank’s HNPStats (a component of the
Knowledge Management System of the World Bank's Human Devel opment Network) lisled WLP's
website under its Cool Websites & Tools category. The websiteis ble at
http:/Awww.learningpartnership.org
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L eader ship Training Workshops

Throughout 2001, WLP s partners in Jordan, Morocco, Nigeria, Pakistan (with Afghan refugees),
Pdestine, and Uzbekistan conducted extensive test workshops with their condtituents to evauate the
effectiveness of the prototype handbook Leading to Choices. The leadership workshops are designed
around an adaptable curriculum that may be customized to suit the diverse culturd, political, and socio-
economic needs of participants. The flexible workshop methodologies and handbook curriculum work
toward strengthening women' s leedership skills and enhancing the viability and effectiveness of
women'’s advocacy efforts by engaging workshop participantsin their own leadership development and
in the creation of culturally-appropriate leadership solutions. Reports from the field indicate that over
600 women, and some men, have taken part in the leadership training workshops. As the workshop
participants engage in the activities of their community, they disseminate the knowledge and skills
acquired during the workshops and are able to implement many of the power-sharing horizontal
leadership arrangements emphasized in the handbooks and workshop methodol ogies.

Afghan Women

The Afghan Ingtitute of Learning (AIL), based in Peshawar, Pakistan, began preparing for
implementation of the leadership programin July 2001. In October, they conducted atraining of
trainers workshop with 15 women who were trained to facilitate workshops in which Afghan women
are enabled to identify for themsdves, and then develop, the best means to communicate effectively,
listen, build consensus, create shared meaning, and work cooperatively with othersin their community
to achieve common goas. The training workshop was conducted using a draft of the Persan
trandation of Leading to Choices which is being smultaneoudy adapted to the specific socio-culturd,
educationd, religious, and economic conditions of AlL’s condituentsin Pakistan and Afghanistan.

Later in October, AL held its second leadership training workshop for 25 women from different areas
of Afghanistan including Herat, Kabul, Laghman, Logar, Mazar-e-Sharif, Panjsheer, Qandahar, and
Wardak. The participants were dl Mudim, between the ages of 25-50, and were educated or trained
as teachers, nurses, doctors, journdigts, and scientists, among others. The workshop was conducted in
Dari, and was based on the draft Persian edition of the handbook.

AIL reported that the women participated actively in dl sessions of the handbook, discussing the
characteristics of aleader, how to make decisons, how to listen to each other, respect one another’s
opinions, work as a group to achieve a common goa, and communicate effectively, among other
topics. AlL facilitators noted that the women were particularly interested in sessons and discussons
that dealt with women’s human rights, and that many of the women expressed a desire to find solutions
to the problems of exercisng women's human rightsin Afghanistan. Participants were also intrigued to
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learn about advocacy efforts for the rights of children, and expressed a desire to ensure that their
children and other generations will attain their rights. The women enjoyed sharing stories and anecdotes
about their own lives and learning about how other women solved problems or dedlt with crises. At the
end of the workshop, the women commented that the workshop methodology helped them spesak with
ease and fed empowered. AlL reported that the women had learned to think of themsalves as leaders
and were eager to put into practice the information and skills they had acquired through the workshop.

Furthermore, WL P conducted a leadership training workshop for ten Afghan women now living outside
Afghanigan, in the U.S,, and in refugee camps in Pekistan. Held on November 27, 2001 in
Washington, DC, the workshop was conducted in collaboration with Vital Voices. Participants
included women'’ s rights, child rights and peace activists, NGO leaders, educators, and medica
practitioners. Many are planning to return to Afghanistan and participate in reconstruction and nation-
building.

Mahnaz Afkhami, President of WL P, began the session by sharing with the participants her experiences
asan NGO activigt and subsequently as a member of cabinet in pre-revolutionary Iran where women
faced a Stuation smilar in many ways to that confronted by Afghan women, namely the need to
accommodate the requirements of culture, tradition, and religion while seeking to achieve their individud
rights and an independent and plurdigtic society. She described some of the strategies used to
advocate for change, among them mobilizing support among the progressive ulama (religious scholars)
who helped creete language that dlowed reform of family laws in ways that would be compatible with
religioustexts. She outlined the formulation of the position of Minister of State for Women's Affairsin
Iran—a pogt that was sought by Afghan women and lately created by the interim administration of
Afghanistan— pointing to the ways in which this position can be used to mobilize the enormous
resources of women in Afghanistan for the task of recongtruction without "ghettoizing” women's issues
into one section of the governing body. She shared Iranian women's debates on ways of helping to
evolve and transform their culture and traditions in harmony with the demands of modernization, without
destroying the fabric of the culture.

After alively discusson, Rakhee Goyd, Director of Research and Technology a WLP and Haeh
Vaziri, aco-author of Leading to Choices facilitated a sesson that aimed to demonstrate patterns of
collective action and norms of reciprocity. The group began by each member formulating and
aticulating a persond vison statement that encapsulated her aspirations for her community. They
expressed a variety of individud goas ranging from providing hedlth services and educetion, increasing
literacy, enhancing vocationa skills, enabling women to become leaders, and establishing women's
condtitutiond rights in Afghanistan. In the next sesson, based on negotiation and conflict resolution
methods, the group developed a statement shared by al participants:

“To establish an independent, democratic, broad-based, stable society

where women and men from dl ethnic groups and backgrounds are

empowered through education and training to participate in al aspects of

decison-making in Afghanistan.”
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Finally, participants engaged in arole-play exercise where they used this vison statement to negotiate
with members of opposing groups. They discussed assumptions and pre-suppositions made about each
other, the ways these impeded or asssted them in achieving consensus, and various communicetion
drategies for developing common ground for women' s rights advocacy.

Jordan

SIGI/J used the customized Arabic handbook to conduct ten workshopsin six citiesin Jordan: Ajloun,
Amman, Agaba, Ramtha, Wadi Araba, and Zarga. Overdl, more than 300 people were trained, with
groups of gpproximately 20-70 women from loca non-governmenta and development organizations
participating in each workshop. The mgority of the participants were between the ages of 20-35,
though some of the women were over 50. Over hdf of the participants were sngle, many held either a
high school or university diploma, and seventy percent of them were employed.

During one workshop in Amman, the leadership workshop provided a forum for participants to discuss
the many obstacles that women face in achieving leadership positions, such as unequa opportunities
with men, lack of support and encouragement from their communities, and the stereotype that women
are incgpable of maintaining aleadership role. The women identified possible solutions to these
obstacles, be they socid, palitica or reigious and emphasized that women are qudified to occupy
leadership positionsif they have equa opportunities. The women were enthusiastic about the
discussions that the workshop engendered, and enjoyed being able to learn from each other’s
experiences. By the end of the workshop, participants identified ideal |eadership as fair-minded,
community-conscious, respectful of other’s opinions, and god-oriented, among others.

SIGI/J reported that during the course of other leadership training workshops, participants discussed
leadership qudities important to them, including the ability to make decisons and teke inititive,
readiness to serve others, confidence in oneself and others, the ability to communicate effectively, the
ability to implement a plan of action, and abelief in human rights without discrimination. In addition to
addressing the need to help women achieve equity and increased participation in Jordanian public life,
participants discussed way's to bring men and women together to work side by side to build a stronger
community and improve the qudity of life for al. One workshop participant defined leedership as “the
ability to implement dreams.” A mde participant said, “If dl of civil society islooking a leadership in
thisway and will evaluate and participate with others in discussing how leadership is going to open up
participation and choice, then many of our problems can be solved.” Following one of the workshops,
participants produced a statement defining leadership as “a process of sharing and exchanging in order
to gain knowledge, specify needs, and develop avison, and the ability to implement that visonin
programs, policies, and actions.”
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One group of workshop participants consisted of domestic worker trainees, who found the leadership
training especialy encouraging because they redized that leadership is not just for people who hold
high-level postions. SIGI/Jfacilitators noted that after completing the workshops, the domestic
workers started to view themsalves as leaders. One participant said, “If we don't see ourselves as
leaders and are not discussed in the literature as leaders, then how will others see us as leaders?’

SIGI/J reported that the facilitator of afive-day intensve workshop in Ajloun was nominated to the
loca council following the workshop. She believes that her role in the workshop and the relationships
fostered during the training hel ped secure her nomination. SIGI/J aso reported that the mayor of
Agaba attended and participated in the leadership training workshops conducted there. He
subsequently established a committee for women's affairsin Agaba.

There is ahigh demand for leadership training workshops in Jordan due to the upcoming parliamentary
elections, scheduled for November 2002. SIGI/J workshop facilitators and participants are finding that
the workshops provide a much-needed venue for women to network and offer support for one another
before the upcoming dections. In their discussons, participants emphasized that women Hill face a
great dedl of socid pressure about their traditiond rolesin society, something that becomes very
gpparent during an dection year when women sruggle to gain parliamentary representation. The
participants reiterated their commitment to increasing the number of women dected in the upcoming
parliamentary elections. The women found that among the most effective sessions was the culture-
gpecific scenario developed by SIGI/J that dealt with women's groups mobilizing for action prior to the
elections. They have requested more leadership training workshops to gain further training and benefit
from follow-up sessons.

Morocco

ADFM in Morocco conducted seven leadership training workshops during 2001. Workshops were
conducted in Arabic and French. The firgt two workshops were held in Rabat, with 7-12 Mudim
women per workshop. One group consisted of women trained as legd assstants between the ages of
30-35, and the other consisted of Mudim women trained as literacy teachers between the ages of 26-
32. Both groups of participants quickly grasped the benefit of exchanging idess, listening, and
respecting one another’ s opinions. They especidly liked the participatory gpproach of the leadership
modd as it enabled each participant to voice her opinion, share her story with the others, and reflect on
her own experiences. They found the handbook sessions to be helpful in initiating empowering
discussons on leadership. After completing the workshops, participants came to understand that even
“ordinary women” can be |leaders.

The next three workshops took place in Casablanca, with gpproximately 10 women per workshop, all
of whom were literacy teachers. They were between the ages of 20-30, al were Mudim, and the
magority were angle. The initid workshops focused on exploring definitions of leadership and
characterigtics of effective leaders, as well as defining apersond vison. Participants learned about the
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importance of communicating effectively, negotiating, and compromising in the midst of adivergty of
cultures and opinions. They aso examined the meaning of empowerment and discussed the long-term
vaue of empowering themselves and others. The workshop sessions enabled the participants to
discover how their professiona skills may be used effectively to advocate for women'srights and socia
change, and they were inspired to identify leadership drategies that they could implement in their
workplace.

The find two workshops were held in Rabat with groups of seven and eight middle class Mudim
women between the ages of 30-35, most of whom were married. The women were trained as legal
aldes and literacy teachers and participated in a comprehensive workshop in which they learned about
the qudifications of an effective leader, how to empower themselves and others, and how to mobilize
individuas and organizations around a plan of action. The workshop focused on training the advocates
and activigts to recognize their own leadership kills and to work collaboratively as they mobilize to
achieve common godls. It was designed to encourage the participants to take initiative and enable them
to further the cause of their organization and congtituents.

ADFM facilitators noticed an increased sense of understanding and solidarity among the workshop
groups, improved mutud listening, and greater respect for the ideas and beliefs of other participants.
The facilitators found that the participants felt most comfortable speaking when the discusson focused
on persona experiences. 1t was noted that during the final workshop sessions, women who had initialy
been reticent now began to express themselves fredy. By the end of the workshops, the women had
arived at the conclusion that “leadership is within the reach of each person.”

Nigeria

In 2001, BAOBAB conducted seven workshops in Abuja, Illorin, and Lagos. Overdl more than 150
people participated in the workshops, some of which included men. The workshops were conducted in
English and Hausa

The first workshop took place in Lagos and conssted of 17 young women activigts just entering the
women'srightsfidd. Thisgroup participated in dl twelve workshop sessons of the prototype
handbook, with particular emphasis on sessions that dealt with cultivating communication skills for
capacity building and mobilizing individuads and organizations around a plan of action. Thisleadership
training workshop was designed to focus on skills that would enable the participants to become more
effective advocates of human rights. At the conclusion of the workshop, one of the young women
activigswrote, “1 redized | had visonsingde of methat | could achieve, and | was empowered to go
ahead and achieve them.” Another said, “1 was able to see the shortcomings of my organization, and |
hope to improve the standards of my organization.”
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A group of domestic workers between the ages of 18-30, primarily from southeastern Nigeria and
Ghana, who work as nannies, cooks, and cleaners, took part in the second workshop. This group
engaged in a one-day intensive workshop congsting of five handbook sessions. They focused on
developing a persond vison statement and styles of effective communication, as well as exploring
drategies for finding shared meaning and common ground. At the end of the workshop, one femde
domestic worker reported, “I can now stand and talk about my rights and | will not be afraid and that is
what | hopeto achieve.”

The third workshop consisted of a group of experienced women'’s rights activists between the ages of
25-50 who had worked with one another for gpproximatdly five years. This group came primarily from
the northern part of Nigeria and spoke Hausa. Many of the participants were trained as teachers or
counsdors, in addition to being activids. Ther leadership training emphasized the sessonsin the
handbook that dedlt with envisioning, power-sharing, and effective communication. One participant
remarked that the leadership handbook was very useful in that its case studies enabled her to envison
the Stuation of women in other countries and understand that they share many of the same gods. Other
participants felt that the workshop training taught them important skills that would improve their work as
human rights ectivigts.

The fourth workshop focused on training two groups, one consisting of Mudim teachers, lawyers,
human rights activigts, housewives, and religious leaders, and the other conssting of Christian teachers,
lawyers, clergy, human rights activists, and housewives. The participants were between the ages of 27-
60 and most had a university education. During the year there was growing tension between Mudim
and Chrigtian communities in the northern statesin Nigeria over the possible introduction of Shari’alaw.
These two groups were brought together to discuss religious strife among Chrigtians and Mudimsin
Nigeriain the hopes that the workshop would initiate the process of bridge-building between the two
communities. In the workshop, participants from both groups explored how to listen to each other,
dismantle their assumptions and presuppositions about one another, compromise, negotiate, build
consensus, and develop common ground. They discussed the difference between tolerating human
diversity and embracing it, and how to work cooperatively for acommon cause.

The fifth workshop consisted of thirteen participants from diverse middle-class backgrounds whose
ages ranged between 30-65. Mogt participants were married, the mgjority of them were women, and a
number were Mudim religious leaders. The main purpose of the workshop was to foster better
communication and understanding among the participants, who did not know one another well even
though they are part of the same community. The workshop centered around sessions of the handbook
that emphasize drategies for identifying shared meaning and developing effective communication and
negotiaion skills. Participants discussed whether or not it is aways possible to find common ground,
and if thisshould be agod of an effective leader. They aso explored the importance of dismantling
assumptions about one another and practicing good listening skills when engaged in negotiation.
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The sixth workshop included domestic workers who had participated in a previous leadership training
workshop with BAOBAB. The women were aged 18-30, most were unmarried, and their education
did not extend beyond the primary school level. They began the workshop with a great ded of
motivation and an increased sense of ease with one another. This workshop was designed to teach the
women skills enabling them to take on leadership roles in their own lives and employment Stuations. By
the end of the workshop, the domestic workers agreed to work together in the future and collaborate to
achieve their common gods.

The seventh workshop was held in Kano, in northern Nigeria, with 25 Mudim women. The
participants spoke Hausa and the workshops were conducted using a draft of the Hausa trandation of
Leading to Choices. The mgority of the participants were in their twenties or thirties. Most of the
women were married and had severd children. Over the course of the workshop the participants
began to identify themsealves as leaders and many took on facilitator roles within the workshops; for
example, reading a scenario or organizing one of the handbook exercises. Severd participants noted
that they especialy enjoyed the group exercises because they were able to share opinions, experiences,
and thoughts which enabled them to learn from one another and brought the group closer together.

Participants in the Nigeria workshops reported that they felt empowered because they were able to
identify leadership skillsin themsdlves after participating in the workshops. Facilitators observed that
thelr communication, negotiation, and decison-making skills had improved. They aso noted that
decisons made by groups were being taken with mutual respect for each participant’s opinions and that
they were working cooperatively with one another to find common ground, identify a shared vision, and
articulate a grategy for mobilizing the community to achieveits gods. The leadership training
workshops are designed to enhance the participants leadership skills, grassroots-organizing skills, and
organizationa capacity-building skills, thus empowering the women to achieve their gods on both a
persond and professond level.

Palestine

Despite the difficult Situation in Palestine over the past year, WATC was able to conduct two
leadership training workshops during 2001. The groups consisted of Mudim and Christian women
between the ages of 16-25, most of whom were single. Many of the participants were university
sudents, some were ill in high school/secondary school, and afew were employed as social workers
or legd assgants. There were ten participants in each group.

Facilitators began the workshops by encouraging each participant to illustrate her relaionship with the
workshop group and the rest of society by making drawings and creating cartoons. This session helped
to break the ice and enabled participants to become comfortable with one another. Approximately half
of the participants described themsalves as leaders a the beginning of the leadership training, while the
other haf did not initidly identify themsdlves asleaders. Over the course of the workshops, both
groups of women learned to think of themsalves as |eaders and became more outspoken and active.
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They learned to work collaboratively with one ancther, developing effective listening and
communication skills. A facilitator commented about one workshop participant: “ She identified herself
as aleader a the beginning. Sheis outspoken and likesto do dl the work by hersdf. During the
training, she learned to be more cooperative and developed skills to work with ateam. Her
relationship with the other participants changed and became more cooperative.”

Discussing the impact of the leadership training workshops, one participant said, “1 have astrategy in
my life, and | must work hard to develop mysdlf more” Another participant was pleased with the
leadership training, saying: “Findly, | have found a group in which everyone ligensto each other.” A
university student commented, “In thistraining | changed very much. I now know mysdf and what |
want.” Sheadso sad, “I believe | must share with other young women the new information | learned in
these workshops.” A young participant Sated: “In thistraining, | found that | have leadership skillsthat |
did not know | had before.” Another university student explained: “ These workshops made me think
hard about what we can do as young women.”

Many participants expressed a strong desire to continue fostering their leadership skills and developing
projects with the other women from the workshops. Workshop facilitators felt that severd participants
had gained the necessary skills to become effective facilitators of future leadership training workshops.

Uzbekistan

WLP s partner organization, the Women’s Resource Center of Tashkent (TWRC), has trandated
Leading to Choices into Russan and isin the find stages of producing atrandation in Uzbek. In
November, TWRC hdld atraining of trainers program in Russan with a group of women from
Tashkent. Using Leading to Choices, the women were trained to conduct participatory and dialogue-
based workshops. Instead of leading the group to a specific conclusion or understanding, trainers were
taught to be responsible for creating a space for participants to learn from the ideas and experiences of
others, disagree within a safe environment, and work together to form consensus. TWRC noted that
the concept of horizontal, participatory leadership is not an easy topic for women living in a post-Soviet
society to discuss. Thisis because they have been accustomed to a system in which al leaders were
gppointed and followed a hierarchicad communication style, and independent |eaders were discouraged.

TWRC hasinitiated the process of identifying and forming groups of women in rural and urban areasin
and around Tashkent who will take part in the leadership training. In the coming months, they will
convene a series of extengve test workshops using the two trandations of the handbook and will tailor
them to meet the specific socio-culturd, educationd, religious, and economic needs of womenin
Uzbekistan.
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Women’s Human Rights Program

WLP raises awareness of, and mohilizes internationa support for, women’s human rights around the
globe. WLP engagesin human rights campaigns by collaborating on and responding to derts sent by
our colleagues and partner organizetions, by organizing email campaigns through our webste, by
mobilizing a broad network of human rights organizations, NGOs, women's groups, academic
inditutions, and individud activigts around the world, and by creeting forain which women's human
rightsissues are given voice.

Women’s Human Rights Poetry and Literature Series

As part of the human rights program, WLP convenes a semi-annud internationa poetry and literature
series entitled Life Lines: The Literature of Women's Human Rightsthat seeks to raise public
awareness about human rights conditions around the world through women’swritings. On March 8,
2001, WLP coordinated the third session of Life Lines, bringing together Lella Ahmed, Egyptian
author and professor of Women's Studies at Harvard Divinity School; Abena Busia, Ghanaian poet
and professor of English & Rutgers University; Emma Sepulveda, Argentinian columnist and professor
at the Univergity of Nevada; and Azar Nafig, who read the work of Goli Taraghi, prize-winning Iranian
short sory writer and novelist. The writers read from their work on human rights at the Library of
Congressin Washington, DC. They shared with the audience their reflections on their own struggles to
provide understanding of the persond quest for justice and equity within the broader political context.
The event was attended by more than 200 women' s rights activists, scholars, professonds, and
students. The discussions can be accessed online at

www.|earningpartnership.org/ WL Plevents/lifdineshtml#marchO1.

I nternational Action Alerts
South Asia

In the aftermath of the events of September 11, 2001, WLP became increasingly concerned about the
condition of the people of Afghanistan, including Afghan women refugeesin Pakistan. When the
bombing of Afghanistan commenced on October 7, 2001, the areedy difficult Stuation in Afghanistan
and in the refugee camps within Pakistan began deteriorating rapidly. Thousands of Afghans were
fleeing across the border into Pakistan every day. The refugee camps were dready over-crowded and
desperately in need of food, clothing, medical care, and increased shelter for the growing number of
refugees.

At the time, maindream mediafocused dmost exclusvely on the war effort with minima atention being
given to the plight of Afghan women and children. On October 10, 2001 WLP issued an dert to its
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globd network of women's organizations, academic ingitutions, and individua activists around the
world to raise awareness about the condition of Afghan women refugees as well asthe efforts of
WLP s Afghan partner, the Afghan Inditute of Learning (AIL), on their behdf. Through the email and
web campaign, WLP was able to assist AIL in raising over $30,000 to provide emergency aid to
newly-arrived Afghan women and children refugees fleeing Afghanistan. AlL continues to provide
emergency assistance to incoming refugees, in addition to maintaining its existing programs to educate
and empower Afghan women and girls.

ub-Saharan Africa

Through its cross-regiond network of women leaders and activists, WLP learned that in September
2001, the Ethiopian government abruptly shut down the Ethiopian WWomen Lawyers Association
(EWLA), an independent women's organization working to defend women's human rights and improve
civil society throughout Ethiopia. The Ethiopian government provided no subgtantive reason for
sugpending the organization’swork or freezing its bank accounts. EWLA was established in 1995 and
labors through lega channds to defend the rights of women by providing lega servicesto battered,
rgped, and abducted women, and to those suffering from dl forms of violence. EWLA advocated for
the revison of gender-insenditive articlesin Ethiopian law. One of the mgor successes of its advocacy
efforts was the revison of the Civil Code, as aresult of which anew Family Law was passed by the
Ethiopian parliament.

On September 26, 2001, WLP issued an dert about EWLA’s Situation. The aert was posted on
WLP swebgte and was emailed to our vast internationa network of women'’s organizations and
individud activiss. WLP s mobilization effort and the numerous faxes received from women activigts
and organizations from around the world hel ped change the Situation, and on October 17, 2001 the
Ethiopian Minidry of Judtice lifted the suspension imposed on EWLA.

Middle East/North Africa

WLP has on two occasions mobilized internationa support for issues concerning women's human rights
in the Middle East and North Africaduring 2001.

On July 23, 2001, WLP used its website to start an online consciousness-raising campaign regarding
the status of women in Morocco. WLP raised internationd support for the planned legidative reforms
to Morocco’ s civil code, that would give M oroccan women greater social and economic rights. Over
200 individuals representing more than 40 countries lent their support to this campaign. They included
prominent women' s rights and human rights activigts, professors and sudents, devel opment
practitioners, writers and researchers, lawyers, business people, film producers, hedth specialists,
composers, and scientists. WL P subsequently sent the letter with al the signatures of support to
Moroccan Prime Minister AbderrahmaneY oussoufi. On September 27, 2001, WLP received a
written response from Prime Minister Y oussoufi regarding its website and email campaign, in which he
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pledged to use dl of his prerogatives as Prime Minister of Morocco to ensure the success of the
reforms.

In December 2001, WLP posted a news dert on its website concerning recent legidative reformsin
Jordan and Kenya that provide enhanced protection of the rights of women and girls. In Jordan, the
Cabinet gpproved severa amendments to the Civil Status Law at the recommendation of the Roya
Commission for Human Rights. Thelegd age for marriage was raised from 15 for women and 16 for
men to 18 for both sexes, and Jordanian women now have legd recourse to divorce, subject to certain
monetary compensations. Moreover, new regtrictions on polygamy require aman to inform hisfirst
wife of plansto marry again and to submit evidence of hisfinancid ability to support more than one
wife. In further legidation, perpetrators of honor crimes are no longer exempt from the degth pendlty,
athough judges are ill dlowed to commute the sentences of the convicted. Thisisafirg gepin
recognizing honor crimes as a capita offense, dthough many chdlenges dlearly ill remain.

In Kenya, femde genitd mutilation (FGM) was outlawed for girls under the age of 17 in December.
The prohibition is ameasure included in the 2001 Children's Bill recently passed by the Kenyan
parliament. FGM, which remains widespread in much of rurd Kenya, is now a crime punishable by at
least one year in jail. Presdent Moi clarified that older girls have the choice to be circumcised or not,
and that their rights are dso protected by the new law. The President has promised police protection
for those at risk.

In May 2001, WLP learned that Nawal El Saadawi, amedica doctor and prominent Egyptian feminist
author and activigt, was being charged with apostasy and would face imprisonment and severe
punishment if convicted. Additionaly, an Egyptian court was seeking to have her forcibly divorced
from her husband, thus congtraining her rights and freedoms as an Egyptian citizen and violating
internationd law. WLP immediately began mobilizing support amongst the internationa human rights
community. Subsequently, other internationa organizations disseminated the aert and garnered support
for Saadawi within their own networks. Asaresult of thisworldwide campaign, on May 23, 2001 the
Egyptian generd prosecutor dismissed the case against Saadawi.

WLP has created an archive of news bulletins and derts. For more information, please vist
www.learningpartnership.org/events/newsa ertsindex.html.
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Culture of Peace Program

WLP s Culture of Peace Program encourages the cultivation of vaues, atitudes, and ways of life that
promote equd rights and opportunities for women and men, and commitment to dialogue and
cooperation. WL P focuses on organizing symposia and developing literature on women'srolesin
conflict resolution, peace building, and democracy.

Publication of an Online Anthology

WLPisin thefind stages of publishing aweb anthology entitied Toward a Compassi onate Society,
which addresses the importance of culturd plurdism and women’s role in promoting peace in the
rapidly globalizing world of the 21 century. The issues are examined from avariety of cultural and
inter-disciplinary perspectives including sociology, gender, human rights, and philosophy. Elise
Boulding, leading expert and author of Cultures of Peace: The Hidden Sde of History; Charlotte
Bunch, executive director of the Center for Women's Globa Leadership; Uma Narayan, professor of
philosophy at Vassar College; Aruna Rao, President of the Association for Women's Rightsin
Deveopment; and Arvind Sharma, professor of comparative religion, McGill University are among the
contributing authors. The anthology is edited with an introduction by Mahnaz Afkhami, President of
WLP. It will be available at http://mww.cultureofpeace.net.

Live I nteractive Radio Webcast

In the aftermath of the September 11™ terrorist attacks in the United States, national and international
media coverage and discussion of the event and the ensuing Situation was dominated by the
perspectives of male reporters, commentators, and leaders, particularly from the Globa North, and the
voices of women were notably absent. The margindization of women in these discussions was affecting
the understanding and analysis of what had happened and what should happen next. Given the lack of
divergty in the didogue, WLP felt it imperative to bring the voices of women leaders and human rights
activigts from the Globa South and North to impact the internationd discourse.

A proponent of using smple technologies to improve communication and information-flow aong South-
South and South-North lines, WLP joined with Feminist Internationd Radio Endeavor (FIRE), a
women'’s Internet radio organization based in Costa Rica, and Women's International News Gathering
Service (WINGS), an independent radio production company that produces and distributes programs
by and about women around the world, and combined our networks with their technologica resources
to organize live one-hour discussions broadcast over the Internet from September 24-27, 2001.
Entitled “In the Aftermath of Terror: Women Leaders Discuss Peace, Justice, and Conflict Resolution in
aGlobalized World”, the webcast was interactive and listeners were able to join the program, make
comments, and ask pandigts questions by placing collect phone cdls, participating in ared-time chat
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room, and sending emails. WLP mobilized itsinternationd resources to bring together prominent
women leaders and human rights activigts from al regions of the world to participate in the webcad.
Participants included Mahnaz Afkhami (Iran), Suheir Azzouni (Palestine), Charlotte Bunch (U.S),
Rakhee Goya (WLP), Devaki Jain (India), Azza Karam (Egypt), Joanna Kerr (Canada), Asma
Khader (Jordan), Huguette Labelle (Canadd), Ayo Obe (Nigeria), Jacqueline Pitanguy (Brazil), Aruna
Rao (India), Zieba Shorish-Shamley (Afghanistan), Maria Suarez (FIRE), and Frieda Werden
(WINGS). Website statistics indicated that over 1,000 listeners tuned in daily over the four-day

period.

In the dectronic colloquium al participants expressed their grief and shock a what happened in the
U.S. on September 11™. They told how the events affected them both on a persona and community
level intheir own countries. Many of the women were gravely concerned about the response of civil
society in the wake of the terrorigt attacks, and were troubled by the possibilities of racid profiling and
the curbing of civil liberties. They spoke of the repercussons of the (then) possibility of military
reprisds, and the devagtation it would cause to Afghanistan and the effect it would have in other regions
of theworld. The discussion often focused on the significance of this endeavor, which gave them an
opportunity to use an dternative form of mediato communicate with one another and diaogue across
South-South and South-North lines. Participants reinforced the fact that across the world the voices,
perspectives, and anayses of women were being excluded from their own nationd didogue and media.
They further emphasized the need for post-conflict recongtruction and for Mudim women to take a
leadership role in shaping their societies and communities in ways thet respect life, human rights, human
dignity, and peace.

Participants focused their discussions on what steps should be taken to find just, peaceful, and
democratic solutions to the current Situation. Many spoke about the need to address the root causes of
violence and terrorism, be it individud or state terroriam, inter-commund or interfaith violence, or any
other form of conflict. They identified some of the root causes of violence as poverty, illiteracy, under-
and un-employment, and particularly the lack of grassroots participation in policy making and the
development of civil society. Other participants discussed the need for U.S. and internationa women's
movements to work together, and noted the importance of using the momentum aready generated
during the U.N. conferences in the last decade to help build this codition. They stressed that a globd
codition for peace should include democracy, human rights, and peace networks in addition to the
women's movements. They added that it isimperdive to integrate men into women's movements and
re-ocidize the exigting traditionad mae norms.

Numerous mainstream radio stations, among them Radio Netherlands, Radio Free Europe, and the
Women's Desk of the National Radio Project, have broadcast programs based on the webcast
discussions. Journdists from print and e ectronic media have contacted WL P to write about the
program or upload it on their own webstes. Following the webcast, Ms. Afkhami was interviewed by
the San Francisco Chronicle and the Chicago Reporter Magazine concerning topics addressed
during the live program. Publicationsin Colorado and Mexico fegtured stories, and Radio4All.net and
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Women's Radio uploaded the webcast onto their Site and disseminated it to other mainstream media
locations. The webcast has been archived and can be accessed online at
www.l earningpartnership.ora/WL Plevents/projectsmultimediahtml .

Interfaith Dialogue

Following the events of September 11™ in the U.S,, discussions of religion, particularly Idam, and its
purported role in furthering conflict was a centrd topic of media coverage and public debate. WLP felt
it imperative to help dismantle the misconceptions and foster discussions about the common vaues
underlying different rigions as wel asthe role of religion in violence prevention and conflict resolution.

On November 7, 2001 WLP in collaboration with the Internationa Student Services at American
University presented “ Faith & Freedom: Women From the Three Abrahamic Religions Talk About
Terror, War, and Peace,” the firgt of a series of Interfaith Dial ogues developed by WLP.

The event featured Marian Wright Edelman, Founder and President of the Children's Defense Fund,
and WLP Board Director; Blu Greenberg, Co-Founder of the Jewish Orthodox Feminist Alliance;
Azza Karam, Director of the Women's Program at Rdligions for Peace; and Mahnaz Afkhami
(Moderator), WLP President. “Faith and Freedom” created a space in which the public could come
together to express their sympathy for the victims; to discuss the effect of the tragedy on the future of
world peace, inter-commund justice, and human rights; and to explore ways of mohbilizing individuds,
organizations, and communities to build bridges through faith, didogue, understanding, and a
commitment to peaceful resolution of conflicts.

The Interfaith Did ogue emphasized the richness of each rdigion, and illugtrated how individuas and
communities dike are able to draw strength from their faith in times of greet tragedy, turmoail, and doulbt.
Speakers addressed the common vaues underlying Chrigtianity, Idam, and Judaism, pointing to shared
texts, parables, and bdiefsfound in al three faiths. Referring to the prevadent politica rhetoric labeling
recent conflicts as a“ Clash of Civilizations” and the use of terminology such as“Mudim versus
Chrigtian,” they stressed that political posturing and misuse of rdligion cdls for a renewed emphass on
the idea that we are dl, regardless of religion or politics, part of the same community. Thisisan
opportunity to re-evauate oursalves and our communities and consider what needs to be changed. In
order to build a codition for peace, it is essentia to hear women'’s voices and center women in conflict
Stuations as active peace-makers and peace-builders. They concluded by affirming the need to
empower women and children to create a new mora |eadership that will create hope, build bridges, re-
weave the fabric of community and unity, and work towards devel oping peace worldwide. The event
drew alarge audience of women'’ srights activists, scholars, professionals, and students.

Following the Interfaith Dialogue, WLP was contacted by a number of media organizations requesting
interviews with Mahnaz Afkhami and inviting her to participate on nationd radio programs. They
included National Public Radio’s (NPR) Radio Times program hosted by Marty Moss-Coane, NPR’s
To the Point program with Frances Anderson, and Voice of America
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South-North and South-South Dialogues

To ensure that the voices of women from the Globa South are heard in internationa diadlogue, and to
promote cross-regiona multi-disciplinary networks, WLP organizes face-to-face gatherings and virtua
meetings of, among others, women leaders, grassroots and human rights activists, academics, and
heads of international NGOs, using the Internet, radio, and television.

Women and Globalization Symposium

On February 13, 2001, WLP sponsored a panel entitled Women Shaping Globalization: A New
Feminism for the 21% Century at the School of Advanced Internationd Studies (SAIS) of Johns
Hopkins Universty in Washington, DC. WLP brought together Zenebeworke Tadesse, member of
WLP sBoard of Directors and development specidist from Ethiopia who has worked extensively on
gender and socid policy issues with various U.N. agencies and African NGOs, Azar Nafig, visting
scholar at the Foreign Policy Indtitute and Director of the SAIS Didogue Project at Johns Hopkins
Universty; Angela Blackwdl, founder and president of PolicyLink, anational nonprofit organization
dedicated to advancing a new generation of policies that achieve socid and economic equity; and
Mahnaz Afkhami, Presdent of WLP. The pandids, al of whom have played key rolesin changing the
gatus of women in their countries, discussed way's of re-imagining the women’'s movement in the face
of the redlities of globdization, maximizing the potentid of the information revolution, and srengthen a
universa human rights agenda through culturaly nuanced communication and didogue. The event drew
alarge audience of women'srights activists, scholars, professonds, and students.

Panel on Women’s Leadership and I nstitutional Change

On June 7, 2001 WLP collaborated with the Hagop Kevorkian Center a New Y ork University and
SAIS Didogue Project at Johns Hopkins University to organize apand discussion entitled Leading to
Choices: Women's Leadership and Institutional Change at the School for Advanced International
Studies a Johns Hopkins University in Washington, DC. The event featured five prominent activist
leaders from Africa, the Americas, Asia, and the Middle East who addressed new approaches to
participatory leadership and ingtitutiona transformation for gender equity. The speakers were Charlotte
Bunch, Executive Director of the Center for Women's Globa Leadership; Ayeshalmam, Executive
Director of BAOBAB for Women's Human Rights, Nigeria; Kumi Naidoo, President of CIVICUS;
Aruna Rao, Presdent of the Association for Women's Rights in Development; and Mahnaz Afkhami,
President of WLP. The panelists addressed the nexus between leadership, gender, and ingtitutional
change. They discussed awide range of topicsincluding the potentia for integrating women's concepts
of leadership into the standard modd of leadership; the chalenges of building gender equity &t the locdl,
national, and globa level; leadership that focuses on inditutiona transformation; and the importance of
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mobilizing men around women'sissues in order to strengthen socid judtice in every community. The
public event was attended by over 200 people including heads of non-governmental organizations,
academics, activigs, sudents, and journdids.

Public Events

By organizing and participating in conferences, meetings, and interviews, WLP promotes public
awareness of issues rdating to women's empowerment and devel opment, the importance of their
participation in civil society, and the use of information and communication technologies (ICTs) for
advocacy and democratization. During 2001, WLP engaged in numerous conferences, meetings, and
interviews with policy-makers, international agencies, NGOs, media, and potential partners. WLP
collaborated on symposia, panels, and workshops with such leading ingtitutions as the Hagop
Kevorkian Center a New York Universty, the Library of Congress, the Middle East Studies
Association, the School of Advanced International Studies at Johns Hopkins University, the State of the
World Forum, and the Woodrow Wilson Internationa Center for Scholars, anong others. These
collaborations provided the opportunity for WLP to benefit from the resources available at these
ingtitutions and to expose new audiencesto WLFP s programs.

August 23: WLP collaborated with international civil society organizations— The Association for
Women's Rights in Development (AWID), CIVICUS: World Alliance for Citizen
Participation, Development Alternatives with Women in aNew Era (DAWN), and
Women's Environment and Development Organization (WEDO)— to launch apublic
awareness campaign using a poster educating the public on the fact that women must
assume more leadership postions a al leves of the government, including the highest
levels. At the United Nations Millennium Summit only 7 of the 149 world leeders
present were women. Today, only 11 of over 180 countries are headed by women.
The pogter isavalable in Arabic, English, French, and Spanish, and WLP didtributed it
to our network of colleagues and organizations in Africa, the Americas, Asa, and the
Middle East.

Augugt 1: At a"Culture of Peace' seminar Afifa Dirani Arsanios, Vice Presdent of Ssterhood Is
Globd Indtitute (SIGI) and Advisor to the Lebanese Minister of Culture, discussed
WLPsmodd of women's leadership as presented in the Leading to Choices
handbook. The seminar was attended by 24 participants from France, Greece,
Holland, Japan, Korea, the Philippines, UNESCO, and the U.S.

May 1: At the Council on Foundations annual conference “Preserving the Public Trust:
Responsible Use of Private Wedth for Public Good,” WLP hosted a sesson on
Technology Solutions that Foster Grantee-to-Grantee Collaboration. Mahnaz
Afkhami gave a presentation on WLP s programs for developing, in collaboration with
women's organizations in the Globa South, culture-specific multimedia curricula and
materias that help women in developing countries bridge the information divide.
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April 27-28:

April 23

April 18:

April 11:

February 12:

February 7:

At the U.K. Foreign & Commonwedlth Office s Wilton Park Workshop on the Internet
and Democracy Building, WLP participated in a panel focusng on Women Democracy
Builders. Factoring in Gender. Mahnaz Afkhami gave a peech on using the Internet
asatoal for efficient communication among women'srights and civil society
organizations so that they can drategize effectively and network to strengthen
democratic practices at the grassroots level.

At the State of the World Forum’'s Commission on Globaization's Community Building
and Planning Mesting WLP organized a sesson entitled Strategic Collaborations and
Challenges.

As part of the Children's Defense Fund's annual nationa conference, WLP organized
and hosted a panel on How Women Can Transform the World for Children.
Mahnaz Afkhami addressed the importance of building closer networks between the
women's and children’ s movements both nationdly and internationdly.

In collaboration with Howard University, WLP presented Gender, Globalization and
Technology a Howard University in Washington, DC. The pand featured speeches
by Jeanne Maddox Toungara, Professor of History, Howard Universty; Dennis Foote,
Vice-Presdent, Globa Communications, Academy for Educationd Developmernt;
Nancy Taggart, Project Officer for Gender Strategies, Academy for Educationa
Development; Gracia Hillman, President & CEO, World Space Foundation; Claire
Smith, Senior Lecturer, Hinders University, South Audrdia; and Mahnaz Afkhami,
President of WLP.

In collaboration with the Woodrow Wilson Internationa Center for Scholars, Asma
Khader, a prominent lawyer and human rights activist and Coordinator of Sisterhood Is
Globd Ingtitute/Jordan, and Mahnaz Afkhami discussed the waysin which women
activigts in the Middle East use modern technology such as computers, radio, fax, and
mobile telecenters to network, organize, and advocate for women'’s leadership
development, equity, and women’s human rights.

At USAID, Mahnaz Afkhami gave a speech and presented WL P s video entitled
Cultural Boundaries & Cyber Spaces. Women’ s Voices on Empower ment,
Leadership, and Technology. Ms. Afkhami spoke about women developing new
drategies and innovative uses of radio, video, computers, email, and the Internet to
educate and improve the status of women in their communities.
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Media Outreach Program

WLP s media program emphasi zes the importance of reaching out to mainstream media and raising
public awareness of issues traditionaly neglected by the media, such as women's empowerment and
equity in developing countries, particularly in Mudim societies, the use of ICTs for advocacy and
democratization, and the importance of women's full participation in civil society, among others. In
addition to presenting lectures on awide variety of topics, WLP President Mahnaz Afkhami, WLP
Board Directors, and WLP collaborators granted more than 30 interviews during 2001. They included:

In December, WLP s President was interviewed by Ms. Safari of Sedaye Iran Radio about women
and globdlization; by Radio Liberty about Mudim countries signing on to the Convention on the
Elimination of dl forms of Discrimination Againg Women (CEDAW) and the affect of the reservations
they have registered; by the BBC (English edition) about women in Iran and Afghanistan; by Kathleen
Schalch of Nationd Public Radio’'s (NPR) Morning Edition program about women and economicsin
Mudim societies, and by Mark Fore of The New Republic about Reza Pahlavi and the current politica
gtuationin Iran.

In November, WLP s President took part in NPR’s Radio Times program hosted by Marty Moss-
Coane, where discussion focused on how to help women participate in creating a functional government
in Afghanistan and around the world; was interviewed by Judith Latham of \VVoice of Americaon the
topic of possible warming relations between Iran and the U.S,, as wdl as Iran'sinvolvement in the war
on terrorism; and took part in NPR’ s program To the Point, where discussion focused on the
importance of bringing women's voices into the internationa dia ogue during the current conflict.

In October, WLP s President was interviewed by Farah Jahangiri of VVoice of America s Persan
Service about WL P's live radio webcast following the September 11" attacks; by Camiyo Naka of the
Chicago Reporter Magazine about Mudim immigrant women in the U.S. and how they baance their
traditional values with those of their adopted home; by Nanette Asmov of The San Francisco
Chronicle concerning feminism and Idam; by Voice of America about women and violence and the
current international Stuation surrounding Afghanistan; and took part in alive program by KGO Radio
in San Francisco that focused on Mudim feminism around the world.

In September, WLP representatives were interviewed by Voice of Americafor their “French to Africa’
radio program about WLP's live radio welbcast organized in the aftermath of September 11™; and
participated in an interview and discussion entitled “ Anti-Terrorism: Internationa Cooperation” on
WorldNet TV’s Africa Journal program.

In August, WLFP s President was interviewed by Terry McCloud of the Canadian Broadcasting
Corporation (CBC) on the subject of violence againgt women around the world; and by Mr. Mohri of
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Sedaye Iran Radio on the palitica participation of women internationdly.

In June, WLP s Presdent was interviewed by Murray Campbell of the Toronto Globe & Mail, and by
Rose George of The Independent.

In April, WLFP s Presdent was interviewed by Homayoun Mgd of Radio Free Europe and by Michael
Janofsky of The New York Times, who published an ensuing article entitled “ Family, Culture, and Law
Meet in a Utah Court Case.”

In March, WLP s Presdent asinterviewed by Mr. Dayemi of Sedaye Iran Radio. Homayoun Mgd of
Radio Free Europe interviewed Life Lines spesker Azar Nafid, and Esther Barreraof La Nacion
interviewed Life Lines speaker Emma Sepulveda. The Washington City Paper published a piece on
the WL P-sponsored March 7, 2001 Life Lines event.

In February, WLP s President appeared on the TV Ontario show Going Global, and was interviewed
by Shdlley Thakrd of the BBC's Washington Bureau; by Nancy Ramsey of The New York Times; by
Angela Stephens of U.N. Wire, who published an article entitled Racism: NGOs Sdelined From
Tehran Talks, Rights Group Claims on the U.N. Wire Website; by Homayoun Mad of Radio Free
Europe; by Pari Safari of Sedaye Iran Radio. WLP Board Director Zenebeworke Tadesse was
interviewed by Jennifer Parnelee of VVoice of America; and the Washington City Paper published a
piece on the WL P-sponsored February 13, 2001 symposium entitled Women Shaping Globalization:
A New Feminism for the 21% Century.
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